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Education Mission Statement 

Our Education Mission Statement is an expression of our self-conception and our 
shared values of teaching and learning. A distinctive feature of FH Münster is its 
culture of quality, the key goal of which is to ensure the academic success of our 
students. 

For us, academic success means that our graduates are not only academically 
qualified, but also capable and willing to embrace change. They are able to meet the 
demands of current and future occupational fields at various levels of performance 
(Bachelor’s, Master’s or doctorate level), and are motivated and able to actively 
shape their environment and play a responsible role in society. 

Scientific/academic proficiency, competence for employment, and the development of 
personality are legally binding goals of university education1. We regard the 
interaction of these three goals as a key distinctive feature of our university: as we 
see it, education at FH Münster is application-oriented, science-based and conducive 
to personality development: 

Application orientation means tailoring degree programmes to the 
requirements of society and the world of work on the basis of scientific findings 
and methods. Students should experience learning environments where, 
besides gaining subject-specific knowledge, they are also able to actively 
acquire additional professionally and socially relevant skills, which they can 
demonstrate in examinations. Since the skills profiles required in the future 
extend beyond subject boundaries, good teaching transcends subject 
boundaries and fosters transdisciplinary exchange.  

Science-based means that our educational programmes are grounded on the 
entirety of knowledge and experience in the relevant subject discipline, and 
introduce students to the methodological research process. 

Personality development, for us, means that students are motivated and 
enabled to critically reflect on their learning behaviour, the content of their 
studies, and their later actions in the workplace and society, e.g. in terms of 
the impact they have on other people or the environment, and to draw 
appropriate conclusions from this. It encompasses decision-making skills, 
independence, and the willingness to take responsibility, adhere to ethical 
principles and be guided by values. At the same time, skills profiles must be 
increasingly geared to life in a global world, which includes the systematic 
promotion of intercultural and foreign language skills. 

                                                           
1 Article 2(3) No. 1 of the Interstate Treaty on the organization of a joint accreditation system to ensure 
the quality of teaching and learning at German higher education institutions (Interstate Study 
Accreditation Treaty – StAkkrStV) of 1 January 2018, available at 
https://www.akkreditierungsrat.de/de/media/25) 

https://www.akkreditierungsrat.de/de/media/25
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To achieve these goals, students must be placed at the centre of the teaching 
process, and must be assisted in developing their (self-)learning skills, while being 
responsible for their own learning process. This includes a change in the role of 
lecturers in the sense of a shift from teaching to learning, increasing students’ 
motivation to learn. These processes are enhanced by mutual respect. Interaction 
between individuals that is based on respect and appreciation is not only a 
characteristic of a pluralistic democratic society, but also of a university that places 
value on personality development. In our everyday actions, respect and appreciation 
refer also to our surroundings and the natural environment. 

We are aware that students come to us with very different starting points, and we 
ensure – wherever possible – that all students have equal opportunities to 
successfully complete their degree. This can be achieved if we recognise students’ 
individual strengths and special needs, perceiving their potential as an enrichment.  

To facilitate application orientation and personality development, we place particular 
emphasis on the willingness of all stakeholders to embrace change. To ensure the 
continuous development of teaching/learning processes and examination formats, we 
must be receptive to new content requirements and changing skills profiles, following 
and adapting to innovations in higher education didactics. To this end, the university 
offers a wide range of support options. In this respect, education is also understood 
as a field of experimentation and innovation, which requires that lecturers and 
learners are prepared to reflect on their own actions and make changes accordingly.  

The ability and willingness of all stakeholders to embrace change plays a central role 
in our Education Mission Statement. The university must constantly question its 
strategic goals, and propose measures to achieve those goals. Learners, lecturers 
and advisors must continuously adapt to changing skills requirements, providing 
adequate responses in both curricula and teaching. As a result, our graduates will 
have a skills profile with which they will be able and willing to embrace change, in 
keeping with our ambition: to shape change. 
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